
Benefit Program for 
Contract Employees 



Eligibility 

• Contract employees paid by Teva, who sign a fixed-term contract(s) 
that results in a term-of-service equal to or greater than 360 days. 

• Health or dental claims incurred after your contract start date 
throughout the end of the current employment contract. 

 



Benefit Program for eligible Contract Employees 
Healthcare Spending Account: 
 
Teva will deposit an amount into a Healthcare Spending Account (HCSA) in your 
name with Manulife Financial that you can use on a tax-free basis* for any 
medical or dental expense allowed under the Income Tax Act as a medical 
expense. 
 
Single Status: $500 per year** (pro-rated monthly for duration of contract)           
(ee only)   
Family Status: $1,250 per year** (pro-rated monthly for duration of contract) 
(ee & dep)  
 
*   Dollars spent under Healthcare Spending are a taxable benefit for employees in Quebec. 
**  Benefit Year January – December.  Deposits for subsequent years made January 1st. 

 



Healthcare Spending Account 

A sample of eligible expenses: 
• Prescription drugs (including prescribed OTC) 
• Health expenses (paramedical, medical equipment) 
• Dental expenses (basic, minor, major, orthodontia)   
• Premiums for a spouse’s group Health & Dental plan 
• Travel and medical insurance premiums 
• Eyeglasses, contact lenses, laser eye surgery 
 

 



The HCSA Rules 

CRA sets rules for Healthcare Spending Accounts: 
• You have 2 calendar years (as an eligible contract employee or a 

permanent employee) to use any money deposited to your HCSA or it 
is forfeited. 

• You cannot carry the expenses over to the next year. 
• Canada Revenue Agency reserves the right to change eligibility 

relating to expenses that can be processed through a HCSA at any 
time. 

• In order to be eligible, expenses must be incurred during the 
employment contract and prior to termination of employment. 

 

 



Coordination of Benefits 

If you have benefit coverage elsewhere, coordinate coverage under 
both plans: 

 
• Use core coverage first under any traditional benefit plan 
• Claim co-pays, coverage limitations and any other out of pocket 

expenses from your Healthcare Spending Account 
 

 









Next Steps: 
 
• Enroll online 
 

 
 

 
    



Thank you for attending! 
 
 
   QUESTIONS? 
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